
Why Tilson?
From getting out of the home office to making that 
first hire and beyond – companies may be at different 
stages in business, however, they all have one thing in 
common: plans to grow and grow fast. 

Our professional employer (PEO) model allows owners 
to free up valuable time from the headaches of 
everyday employment burdens so they can focus on 
pushing their company forward.

•	 Founded in 1995

•	 Operating in 48 states

•	 Headquartered in Indiana 

•	 Ranked three consecutive years as one of the fastest-growing 
companies in the nation by Inc. 500

•	 Selected three consecutive years as a Ernst & Young 
Entrepreneur of the Year Finalist 

•	 Recognized by the Indianapolis Business Journal as the 
Fastest Growing Company, and Brent Tilson was named to its 
Forty under 40

HR administration was likely never  
the reason you set out to launch your  
own business. 

More likely, you were driven by opportunities to 
disrupt the market, solve problems, make lives better 
and turn your ideas into reality.

Not having the right people on board, lack of focus 
and premature scaling are reasons many companies 
struggle to scale. Thankfully, Tilson’s workforce 
management services provide solutions for each 
of these concerns, so you can keep your company 
driving and thriving in any competitive market.

Workforce Management Solutions
So you can focus on your core business

Tilson provides companies of all sizes with modern and simple HR services  
to address their workforce needs and scale their growth.

  Quick Facts



1530 American Way, Suite 200 
Greenwood, IN 46143 
1 (800) 276-3976

tilsonhr.com
Learn how Tilson’s services can help your business run  
effectively, operate efficiently, and position itself for growth.

Fortune 500-level Benefits

It’s a dog-eat-dog world competing for top 

talent. Finding and retaining the best people 

in your emerging market means being able 

to offer premium benefits like top health care 

providers and plans, employee assistance 

programs (EAP), 401k retirement plans, life 

insurance and short- and long-term disability 

coverage.

Protective Risk Management 
& Regulatory Compliance

Tilson offers businesses a partner that can 

navigate the ever-changing – and often 

confusing – regulatory waters, where missteps 

can be both legally and financially risky. 

We keep clients protected and up to date 

on all existing and potential employment 

regulations and reporting practices. By 

keeping you ahead of the game, you can be 

on top of your market.

Hassle-free Payroll

Gone are the days of payroll questions 

and stress. Tilson’s experienced staff and 

modern electronic processes simplify payroll 

administration and tax filings and deductions. 

We accommodate all employee types and 

payment frequencies so you can refocus on 

the ideas that drive growth and profitability.

Modern Technology Platform

Tilson’s modern HR technology and tools 

can limit your organization’s large capital 

expenditures on software and administrative 

costs. We provide employer and employee 

online HR portals to help you manage your 

workforce data, and our learning management 

system (LMS) can help to schedule, assign and 

track web-based employee training courses. 

Our Knowledge Center is a resource hub that 

offers the latest and greatest insights from the 

world of work.

Talent Management

In an era where employee turnover is at a 

17-year high and skills gaps are tightening, 

companies must offer employee training 

programs, competitive benefit packages and 

a modern workplace culture to attract, retain 

and develop their greatest asset – their people. 

Tilson helps to ensure you have the right 

team through our employee management 

system, which focuses on every stage of the 

employment life cycle – Find, Develop, Direct, 

Motivate and Retain.

Comprehensive  
HR Administration

Tilson helps businesses scale by partnering 

to take care of the mounting operations that 

require resources, time, money and specialized 

expertise. From new hire onboarding, 

handbook creation and compensation 

design to policies and procedures – let us be 

administrators so you can be an innovator.

 “Tilson has been a great partner with us from the very beginning. They have been 

able to provide significant value at different stages of growth, and the team has 

been great to work with. In a fast-paced growth environment, it’s great to have a 

partner like Tilson that we know we can count on.”

David DeRam 
CEO, Greenlight Guru

 “As a startup company you look for ways that can help you scale the fastest 

with the greatest results for your employees. Tilson provides an effective and 

affordable vehicle for us to cover HR needs and offer large company benefits 

while on a start-up budget. As we have scaled they have done a nice job of  

providing other services and options. They have been a great partner!”

Brent Oakley 
CEO, Vibenomics


